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Newterra itd. (certificate # 10000412)

Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Repotting Period 2016-12-21 to 2019-12.03

Census Metropofitan Areas

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA}

Province
Permanent Permanent Total Number Permanent Permanent Total Number
: . Tempora

Full-time Part-time POTATY  of Employees Fuit-time Parttime T CTPUAY  re mnlovees

Ontario 88 k 0 89 Calgary 1 0 i} 1
Alberta 1 1} i} 1 Toronto 5 0 o 5
Taotat Employees in Canada 4 80 Ont. fess CMAs 83 ! 0 84

Totat Employees in Canada » 90

Canadia

005855



s Newterra itd. {certificate # 10000412) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontaria
Reporting Period 2016-12-21 to 2019-12-03

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 6 4 2

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 9 7 2 2 2

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 10f § Canadid

005856



s Newterra itd. {certificate # 10000412) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontaria
Reporting Period 2016-12-21 to 2019-12-03

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Supervisars 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 3 1 2

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 1 1

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 7 3 4

Page 2 of 5 Canadid

005857



s Newterra itd. {certificate # 10000412) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontaria
Reporting Period 2016-12-21 to 2019-12-03

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Other Manual Workers 4 1 14
Top Range: § 55.000 - $59,999 3
Bottom Range: Under $5,000 2

Page 3 of § Canadid

005858



e Newterra itd. {certificate # 10000412 Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-12-21 to 2019-12-03

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Peqedofs Canadd

005859



e Newterra itd. {certificate # 10000412 Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Atherta
Reporting Period 2016-12-21 to 2019-12-03

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Peqe Sof9 Canadd

005860



e Newterra itd. {certificate # 10000412) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Futt-Time / Ontario
Repaorting Period 2016-12-21 to 2019-12-03

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 87 69 18 2 2 7 6 1
$ 50,000 - $59,999 1 1

Page 1 of 3 Canadg

005361



e Newterra itd. {certificate # 10000412) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Repaorting Period 2016-12-21 to 2019-12-03

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 55,000 1 14

Page 2 of 3 {:ﬁfia{.lﬁ

005862



e Newterra itd. {certificate # 10000412) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time [ Alberta
Repaorting Period 2016-12-21 to 2019-12-03

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 515,000 1 1

Page 3 of 3 Cﬁﬂﬁdﬁ
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% s ata |
.: Newterra d. {certificate # 10000412) Fomd A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Futt-Time / Omtario
Reporting Period 2016-12-21 1o 2019-12-03

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 3 2 14 2 K 14
Professionals 7 4 3 2 2
Semi-Professionals and Technicians 5 4 1
Administrative and Senior Clerical 1 i
Personnel
Skilled Sates and Service Personnel 4 3 4
Clerical Personnel 3 3
Other Manual Workers 1 1

Fage 1 of 1 {:ﬁﬂﬁdﬁ

005864
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Newterra itd. {certificate # 10000412) Form 5 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Futt-Time f Ontario
Reporting Period 2018-12-21 to 2019-12-03

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Senior Managers k 1
Middle and Other Managers 1 1
Professionais ki 1
Supervisors 2 ki 1
Clerical Personnel 1 1

Page 1 of 1

Canadi
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I a ot

Newterra ld. (certificate # 10000412)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Futt-Time / Omtario
Reporting Period 2016-12-21 1o 2019-12-03

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cel. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Cel. 10 Cot. 11 Col. 12
Senior Managers 2 2
Middle and Other Managers 10 10
Professionals 6 5 1
Semi-Professionals and Technicians 9 7 2
Skilled Safes and Service Personnel 5 4 1
Clerical Personnel 7 2 5
Other Manual Workers 7 7

Page 1 of 2

Canadi

005866




I a ot

Newterra ld. (certificate # 10000412)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time 7 Alberta
Reporting Period 2016-12-21 1o 2019-12-03

Formg A

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Semi-Prefessionals and Technicians 1 1

Page 2 of 2

Canadi

005867
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Women
Women
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers MNational g 2 3533 % 276 % 2 G Mational
02 : Middle and Other Managers Mational 14 4 286 % 394 % 6 Nationat
03 : Professionals 9 2 22 % 285 % 2
1119 : Financial auditors and accountants Natinpal 1 0 0.0% 56.0 % 1 Nationad
1123 : Professional occupations in advertising, marketing and public relations Natianal 1 11000 % 65.6 % 1 & MNational
2132 - Mechanical engineers National 4 0 0.0 % 2.5 % )] G Mationa
2147 - Compuler engineers {except soltware engineers and designers) National Z o] 0.0 % 111 % Q 9] National
2148 ; Other professional engineers, n.ec. Mational 1 {1000 % 198 % 0 1 Nationa
04 : Semi-Professionals and Technicians 14 0 0.0% 192 % 3
2231 : Civil engineering lechnologists and lechnicians Ontario 4 0 0.0% 14.9% 1 Ontario
2232 : Mechanical engincering technelogists and technicians Ontarin 2 5] 0.0 % 9.1 % 0 o Ontario
2241 Flectical and electionics engingeting {echnologists and {echnicians Ontario 2 0 0.0 % 110 % )] G Ontario
2282 - User support technicians Ontario o) g 0.0 % 238 % Ontario
5241 : Graphic designers and illustrators Ontario 4 0 00% 500 % Ontario
05 : Supervisors 3 2 66.7 % 616 %

Emplayment Eguity Occupational Group Ontjess CMAS 3 2 66.7 % G1.6 % Ont. less ChMAs
07 : Administrative and Senior Clerical Personnel 2 1 30.0 % 358 %

Employment Equity Occupational Group Ont, less CMAS Z 1 0.0 % 36.8 % Ont. less CMAs
08 : Skilled Sales and Service Personnel 10 i 10.0 % 279 %
6221 : Technical sales specialists - wholesale trade Ontario 10 1 10.0% 278 % Ontario
18 : Clerical Personnel 8 5 62.5 % 739 %

Emplayment Eguity Occupational Group Ontjess CMAS 3 5 62.5 % 73.9% Ont. less ChMAs
14 : Other Manual Workers 24 z 8.3 % 19.1 %

Employment Equity Occupational Group Ont, less CMAS 24 2 8.3 % 131 % Ont. less CMAs

Page 1 of 9 a9 N
2019-12-03 e Céii}éida
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #
a0 19 211 % 319% 31

Tatal
Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data

2019-12-03

Page2of 9

Canada
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Mational 5 4] 0.0 % 2% 4} 1] National
02 : Middle and Other Managers Natioval 14 0 0.0 % 27 % 0 0 National
03 : Professionals 9 5] 0.0 % 1.3 % 0 o
1111 Financial auditors and acocountants National 1 0 0.0 % 14 % 0 G Mational
1123« Professional occupations in advertising, marketing and pubfic relations MNational 1 g 0.0 % 21 % 0 G Mational
2152 : Mechanical engineers National 4 0 00% 10% 0 0 National
2147 Computer enginears (except soffware enginesrs and designers) MNational 2 0 0.0 % 08 % 0 0 National
2148 : Other professional engineers, n.ec, National 1 0 0.0% 21 % 9] o] Natioral
04 : Semi-Professionals and Technicians 14 1 71 % 16 % 0 1
2231 Civil engineering technologists and technicians Ontario 4 0 0.0 % 1.9 % 0 G Cnitario
2232« Mechanical enginearing technologists and technicians Ontario Z g 0.0 % 17 % 0 G Ontario
2241 : Electrical and electronics engineering technologists and techniclans Ontario 2 0 00% 17 % 0 0 Ontario
2282 : User support technicians Ontario 5 1 200 % 13 % 4} 1 Ontario
R241 : Graphic designers and illustrators Qntario 1 0 0.0% 14 % 0 0 Ontario
05 : Bupervisors 3 5] 0.0 % 5.2 % 1} o
Employment Equity Occupational Group Oni. less CMAS 2 0 0.0 % 5.2 % 0 0 Ont. less CMAs
07 : Administrative and Senior Clerical Pesrsonnel Z g 0.0 % 57 % 0 G
Employment Equity Occupational Group Ont. less CMAS 2 0 00% 57 % 0 0 Ont. less ChMAs
08 : Skilled Sales and Service Personned 15 4] 0.0 % 12 % 4} 1]
/221 : Technical sales specialists - wholesale frade Ontario 13 0 0.0 % 1.2% 0 0 Ontario
18 : Clerical Personnel 8 5] 0.0 % 54 %
Employment Equity Occupational Group Oni. less CMAS [ 0 0.0 % 5.4 % Ont. less CMAs
14 : Other Manual Workers a4 1 4.2 % 79 %
Employment Equity Occupational Group Ont. less CMAS 24 1 4.2 % 8% Ont. less ChMAs

Page 3 of 9 a9 N
2019-12-03 9eee Céii}éida
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #
a0 2 2.2 % 4.2 % 3

Tatal
Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data

2019-12-03

Paged of 9

Canada
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 0 0.0 % 115 % National
02 : Middle and Other Managers Natioval 14 3 214 % 17.6 % National
03 : Professionals 9 z 222 % 319 %
1111 Financial auditors and acocountants National 1 1 00% 32.53 % )] 1 Mational
1123« Professional occupations in advertising, marketing and pubfic relations MNational 1 g 0.0 % 188 % 0 G Mational
2152 : Mechanical engineers National 4 1 260 % 307 % 1 0 National
2147 Computer enginears (except soffware enginesrs and designers) MNational 2 4] 0.0 % A27 % National
2148 : Other professional engineers, n.ec, National 1 1] 0.0 % 27.2% National
04 : Semi-Professionals and Technicians 14 5] 0.0 % 30.8 %
2231 Civil engineering technolodgists and technicians Ontario 4 0 0.0 % 23.7 % Ontario
2232« Mechanical enginearing technologists and technicians Ontario Z g 0.0 % 262 % Ontario
2241 : Electrical and electronics engineering technologists and techniclans Ontario 2 0 00% 306 % Ontario
2282 : User support technicians Ontario 5 0 0.0 % 388 % Ontario
R241 : Graphic designers and illustrators Qntario 1 0 0.0 % 286 % Ontario
05 : Bupervisors 3 5] 0.0 % 3.0 % 1} o
Employment Equity Occupational Group Oni. less CMAS 2 0 0.0 % 3.0% 0 ¢ Ont. less CMAs
07 : Administrative and Senior Clerical Pesrsonnel Z g 0.0 % 18 % 0 G
Employment Equity Occupational Group Ont. less CMAS 2 0 00% 18 % 0 0 Ont. less ChMAs
08 : Skilled Sales and Service Personned 15 2 200 % d8% 2 1]
8221 : Technical sales specialists - wholesatke trade Ontario 10 2 200 % 228 % 2 ¢ Ontario
18 : Clerical Personnel 8 5] 0.0 % 1.9 % 0 o
Employment Equity Occupational Group Oni. less CMAS 8 0 0.0 % 19 % 0 ¢ Ont. less CMAs
14 : Other Manual Workers a4 g 0.0 % 208 % 1
Employment Equity Occupational Group Ont. less CMAS 24 0 00% 26 1 i Ont. less ChMAs

Page 5 of 9 a9 N
2019-12-03 eEne Céii}éida
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Workpiace Equity information Management System - Newterra itd.
Workforce Analysis - Detailed Report
Date: 2019-12-03

Members of Visible Minorities
Employment Equity Qccupational Group

Members of Visible Minarities
Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Tatal i) 7 78% 15.0 % 13
Total may not equal sum of components due 1o rounding.
Sources: 2016 Census and employer's internal data

2019-12-03

Pagedof 9

Canada
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

Persons with Disabilities

Persons with Disahilities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

0102 - Managers Mational 23 4] 0.0 % 50 % 1 National
03 : Professionals National 9 0 0.0 % 89% 1 Nationa
04 : Semi-Professionals and Technicians National 14 5] 0.0 % 76 % 1 National
05 Supervisors National 2 0 0.0 % 27.5% 1 MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational Z g 0.0 % 100 % 0 Mational
08 : Skilled Sales and Service Persornel National 10 0 00% 80 1 Nationa
1@ : Clerical Personnel National 8 0 0.0 % 93 % 1 National
14 ; Other Manual Workers Natioval 24 0 0.0 % 68 % 2 National
Tota 30 ¢ 0.0 % 79 % B

Total may not equal sum of components due to rounding.

Sowces. 2017 Canadian Survay on Disabilty and employer's intemas! dats

Page 7 of 9 a9 N
2019-12-03 e Céii}éida
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

03 : Skilled Sales and Service Personnel NOC Provincial

18 : Clerical Personnel EEQG CMA

14 ; Other Manual Workers EEQG CMA

Page 8 of 9 a9 N
2019-12-03 oeee Céii}éida
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Detailed Report
Date: 2019-12-03

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Techniclans EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skilled Sales and Service Personnel EEOG National
19 : Clerical Personnel EEOG National
14 : Other Manual Workers EEOQG National

Page @ of 9 a9 N
2019-12-03 9eEe Céii}éida
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers g 2 33353% 276% 2 3
02 : Middie and Other Managers 14 4 2864 194 %,
03 : Professionals 9 2 222 % 225 %
4 ; Semi-Professionals and Technicians 14 0 0.0 % 19.2 %
05 : Supervisors 3 2 86,7 % 51.6 %
@7 . Administrative and Senjor Clerical Personnel z i 50.0 % 36.8 %
08 : Skilled Sales and Service Personnel 10 1 10.0 % 278%
10 : Clerical Personnel 8 & 625 % 758 %
14 : Dther Manual Workers 24 2 8.3 % 191 %
Total a0 19 211 % NI % 31

Total may not equal sum of companents due to rounding.

Page 1 of 6 a2 o
2019-12-03 e Céii}éida

005877
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # #
01 Senior Managers 3 0 0.0 % 32 % 1] 0
02 : Middle and Other Managers 14 0 0.0 % 27 % 0 0
03 : Professionals 9 0 0.0 % 1.3 % o o
84 : Semi-Professionals and Technicians 14 1 71 % 1.6 % ¢ 1
05 : Supervisors 3 0 0.0 % 62 % 0 0
07 : Administrative and Senior Clerical Personnel 2 {} 0.0 % 57 % 0 0
08 : Skilled Sales and Service Personnel 10 0 0.0% 12% 0 0
10 : Clerical Personned 3 0 0.0% 64 %
14 : Other Manual Workers 24 1 4.2 % 7.8 %
Total 93 2 2.2% A2 %

Tetal ey rol equal sum of components due to rounding.

Page 2 of &

Canads
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 3 0 00% 115%

02 : Middle and Other Managers 14 3 214 % 17.6 %

03 : Professionals o z 222 % 318 %

84 : Semi-Professionals and Technicians 14 0 0.0 % na %

05 : Supervisors 3 0 0.0 % 30 % 0 0

07 : Administrative and Senior Clerical Personnel 2 {} 0.0 % 19 % 0 0

08 : Skilled Sales and Service Personnel 10 2 200 % 228% 2 0

10 : Clerical Personned 3 0 0.0% 1.9 % 0 0

14 : Other Manual Workers 24 0 0.0 % 2.6 %

Total 93 7 7.8% 150 %

Tetal ey rol equal sum of components due to rounding.

2019-12-03

Page 3of 6

Canada
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

Persons with Disabilities

Persons with Disabilities

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 23 0 0.0 % 50 %

03 : Professionals kel 0 0.0% 8.9 %

04 : Semi-Professionals and Technicians 14 0 0.0 % 7.6 %

05 : Supervisors o o] 0.0 % 275 %

07 : Administrative and Senior Clerical Personnel Z 0 0.0 % 10.0%

08 : Skilled Sales and Service Personnel 10 } 0.0 % 80 %

10 : Clerical Personnel B 0 0.0% 93 %

14 ; Other Manual Workers 24 0 0.0% 658 %

Total 80 2 6.0 % 79 % 8

Tatal may net squal stm of components due 1o rounding.

Page 4 of &

Canads

005880
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

03 : Skilled Sales and Service Personnel NOC Provincial

18 : Clerical Personnel EEQG CMA

14 ; Other Manual Workers EEQG CMA

Page 5 of € " B
2019-12-03 e Caz}ada
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Workpiace Equity information Management System - Newterra itd.

Workforce Analysis - Summary Report
Date: 2019-12-03

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Techniclans EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skilled Sales and Service Personnel EEOG National
19 : Clerical Personnel EEOG National
14 : Other Manual Workers EEOQG National

Page 6 of € " B
2019-12-03 ene Caz}ada
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Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total

Page 1 of 31

005883



20106

2019

Sentor Managers

02 |Middle & Other Managers 21
(03 |Professionals 9
04 |Semi-Professionals & Techmcians 23
03 |Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel i
08 |Skilled Sales & Service Perssomel 14
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 1t
11 |Intermediate Sales & Service Personnel ¢
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workess i
Total 118

2011 National Houschaold Survey

2016 Census

Page 2 of 31

005884



20106

Sentor Managers

02 |Middle & Other Managers 21
(03 |Professionals 9
04 |Semi-Professionals & Techmcians 23
03 |Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel i
08 |Skilled Sales & Service Perssomel 14
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 1t
11 |Intermediate Sales & Service Personnel ¢
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workess i
Total 118

2011 National Houschaold Survey

2016 Census

Page 3 of 31

005885



2016 12 21

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
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Newterra Led.

{Date: 2019-11-26]

Efforts
Please cheek the appropriate boxes next to the efforts that your organization made 10 implement the Federal
Contractors Program.
Required measures;
[} Ensured new cmployees were given the opportunity to sel-identify and adjusted survey results
accordingly.
[ Provided a scif~identification guestionnaire to emplovees who wished to change information
previously submitted and to those who requested #, and adjosted survey results accordingly.
(7 Adjusied survey results to reflect hires, promotions and lerminations.
[]  Updated the workforee analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification guestionnaires; and any revisions made 10 the availabiity
estimates,

[]

Adjusted the availabifity estimates to reflect major changes in the workforce {e.g., changes 1
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[ Updated the availability estimates to incorporale new (lensus data as it is made available for
employment equity purposes.

[} Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:;

[} Reviewed employment systems, policies and praciices to ensure that they do not result in barriers to
employmeni of designated group members. monitored their implementation and adjusted as
appropriate,

Have an accommodation policy and/or procedures which was comrusicated io all staff and ensured
accommodation takes place.

Ensured ongoing senior-level suppart for employiment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monttored and recorded the resulis.

Devoted adequate resources (Binancial and human) to ensure that the short-term goals would be met.

VR S T S U 0 T W

Consulted employee/union representatives on communication and implementation of emploviment
equity.
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Kept all statl, including new cmployees and managers, informed of the purpose of emnployment
equity, the steps laken o implement it and the progress made in its implementation.

Put 1 place a strategy to ensure a bamier-free workplace.
Undertook initiatives to mncrease representation where gaps in representation were found.

Did all that might reasonably be expected (o increase representation, taking into account resources
and constraints.

IV B W IR

Other {please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activittes daring the period between the first/previons and subsequent/carrent compliance
assessment,

[ 1 hupact of economic and industrial conditions on the organization.

(1  Any reorganization or other corporate structural changes,

[} Acquisitions, mergers or transfers of employees.

[ Significant lavoffs (inclode the number of employees affected and the occupational groups of those
emplovees).
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[ Strikes (include dates, the namber of emplovees atlected and the occupational groups of those
enmplovees).

[  Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Newterra Ltd.
Primary Location: Brockville, Ontario
Number of Employees: 90

Cntario 85
Alberta 1

Organization Overview:
NAICS # 5629 (Remediation and Other Waste Management Services)

Newterra Ltd. produces water treatment equipment. The Company designs and produces a
variety of waste water and ground water treatment systems for contaminant removal,
remediation, industrial waste disposal, and drinking water purification, and provides water
testing and equipment maintenance services,

Key Dates ~ First Year Assessment

Initiated: 2016-12-05
Received: 2017-01-12
Closed: 2017-01-12
Workforce

Analysis: 2017-01-05

Key Dates ~ Subseguent Assessment

initiated: 2019-12-02
Received: 2020-01-20
Workforce

Analysis: 2019-12-03

DATA VERIFICATION
t have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Bl Yes LINo

Comments:
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i have verified that the data provided in the Achievement Report is consistent with that found
informs 1to 6:

B Yes LI No

Comments:
The period reported on the Achievement report is 2016-12-21 to 2013-12-03.

ASSESSMENT OF REASONABLE PROGRESS
in the previous assessment, goals were set in numbers format and that was acceptable at that
time. Progress has been assessed as per the goals set.

Women
01 | Senior Managers Goal not set
02 | Middie & Other Managers Goal met {achieved 200%})
04 | Semi-Professionals & Technicians Goal met {achieved 100%}
08 | Skilled Sales & Service Personnel Goal met {achieved 100%}
10 | Clerical Personnel Goal met {achieved 300%}
14 | Other Manual Workers Goal not met {achieved 0.0%)

Assessment/Observations

EEOG 01 ~ There was one new entrant in this EEOG and that was not from this
designated group. The market availability is 27.4%. The company did not set a goal in
the previous assessment and thus was not able to assess any progress.

EEQG 02 — Out of four new entrants in this EEQG, two were from this designated group.
The market availability is 38.9 %. The company had set a goal of hiring / promoting one
new entrant and they hired / promoted two. Thus they achieved 200 % of the goal set.
EEQG 04 — Qut of five new entrants in this EEQG, one was from this designated group.
The market availability is 12,1 %. The company had set a goal of hiring / promaoting one
new entrant and they indeed hired / promoted one. Thus they achieved 100 % of the
goal set,

EEQG 08 - Out of four new entrants in this EEOG, one was from this designated group.
The market availability is 28.7 %. The company had set a goal of hiring / promoting one
new entrant and they indeed hired / promoted one. Thus they achieved 100 % of the
goal set.

EEOQG 10 - Out of four new entrants in this EEOG, three were from this designated
group. The market availability is 72.4 %. The company had set a goal of hiring /
promoting one new entrant and they hired / promoted three. Thus they achieved 300
% of the goal set.
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s EEOG 14 — There was one new entrant in this EEOG and that was not from this
designated group. The market availability is 19.7 %. The company had set a goal of
hiring / promoting one new entrant and they hired / promoted none. Thus they
achieved 0.0% of the goal set.

Ahboriginal Peoples
04 | Semi-Professionals & Technicians Goal not set
10 | Clerical Personnel Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations

*

EEQG 04 — Out of five new entrants in this EEQG, none were from this designated group.
The market availability is 7.5%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEQG 10— Qut of four new entrants in this EEOG, none were from this designated
group. The market availability is 4.7%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 14 - Qut of five new entrants in this EEOG, none were from this designated group.
The market availability is 7.5%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

Persons with Disabilities

01/02 | Managers Goal not set
04 Semi-Professionals & Technicians Goal not set
10 Clerical Personnel Goal not set
14 Other Manual Workers Goal not set

Assessment/Observations

EEOQG 01/02 — Qut of five new entrants in this EEQG, none were from this designated
group. The market availability is 4.3%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 04 - Out of five new entrants in this EEOG, none were from this designated group.
The market availability is 4.6%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEQG 10— Qut of four new entrants in this EEOG, none were from this designated
group. The market availability is 7.0%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 14 — There was one new entrant in this EEOG, and that was not from this
designated group. The market availability is 5.3%. The company did not set a goal in the
previcus assessment and thus was not able to assess any progress.
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Members of Visible Minarities

01 | Senior Managers Goal not set

02 | Middie & Other Managers Goal met {achieved 200%}

03 | Professionals Goal not set

04 | Semi-Professionals & Technicians Goal not set

14 | Other Manual Workers Goal not met {achieved 0.0%}

Assessment/Observations

¢ EFEOG 01 - There was one new entrant in this EEQG and that was not from this
designated group. The market availability is 10.1%. The company did not set a goal in
the previcus assessment and thus was not able to assess any progress.

s  EEQG 02 — Out of four new entrants in this EEQG, two were from this designated group.
The market availability is 15.0%. The company had set a goal of hiring / promoting one
new entrant and they hired / promoted two. Thus they achieved 200% of the goal set.

o EEOG 03 - Out of eight new entrants in this EEOG, two were from this designated group.
The market availability is 30.9%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

s  EEOQG 04 - Qut of five new entrants in this EEQG, none were from this designated group.
The market availability is 20.9%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

» EEOG 14 - There was one new entrant in this EEOG and that was not from this
designated group. The market availability is 2.1%. The company did not set a goal in the
previcus assessment and thus was not able to assess any progress.

ASSESSMENT OF REASONABLE EFFORTS
i An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

» This assessment covers the data from 2016-12-21 10 2019-12-03. During their initial
assessment, the organization had set seven short-ferm and long-term goals, and five
were met above the 80%, while eleven goals were not set in the previous assessment.
Therefore, was not able fo assess the progress.

s The company stated that “Not all individuals self-identify. Brockville as an area is not
very diverse so the goals set may be difficult to meet”. At the time of the initial
assessment the number of employees stated was 118 while this time is 89,

ASSESSMENT OF GOALS

¢ Al short and long-term goals are set in percentage format.
e Al short and long-term goals are set at market availability.
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Women

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EECG) Gap {1te3| (3+

years) | years)
# Description # % % % %
g2 | Middie & Other Managers 9 39.4 39.4 286 39.4
04 | Semi-Professionals & Technicians -3 19.2 19.2 0.0 19.2
07 | Admin. & Senicor Clerical Persaonnel -1 NR NR 50.0 86.8
08 | Skilied Sales & Service Personnel -2 27.9 27.9 10.0 27.9
10 | Clerical Personnel -1 NR NR 62.5 73.9
14 | Other Manual Workers -3 19.1 18.1 8.3 19.1

Observations:

s EEOG 07 and EEQG 10 - the organization is not required to set any short and long-term
goals since the current representation of women is already at 50 % and 62.5 %.
Abaoriginal Peoples
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
{EEOG) Gap {1to3| {3+
years) | years)
# Description # % Y% % %
10 | Clerical Personnel -1 5.4 6.4 0.0 6.4
14 | Other Manual Workers -1 7.9 7.9 4.2 7.9
Observations:
Persons with Disabilities
Workforce Analysis Resuits Goals Representation | LMA
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Short- | Long-

Employment Equity Occupational Group | Present | term | term

(EECG) Gap {1to3 | {3+
years) | years)

# Description # % % % %
%12/ Managers -1 5.0 5.0 0.0 5.0
03 | Professionals -1 39 8.9 0.0 8.9
04 | Semi-Professionals & Technicians -1 7.6 7.6 0.0 7.6
05 | Supervisors -1 27.5 275 0.0 275
08 | Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3
14 | Other Manual Workers -2 6.8 6.8 0.0 6.8

Observations:

Members of Visible Minorities

Warkforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

{EEOG] Gap {tto3 | {3+

years] | years)

# Description # % Yo % %
01 | Senior Managers -1 115 11.5 0.0 11.5
03 | Professicnals -1 31.9 31.9 22.2 31.9
04 | Semi-Professionals & Technicians -4 30.8 30.8 0.0 30.8
14 | Other Manual Workers -1 2.6 2.6 0.0 2.6

Observations:
s The company stated that “Not all individuals self-identify. Brockville as an area is not
very diverse so this may be difficult to meet.”

RECOMIMENDATION

t recommend that the employer be found:
Xin compliance lin non-compliance

.G

. . ~t
A ooyl me Erpb et L & B
g # % Seaiia :’s‘:cg:-::):-:‘n% anadz Udweinpperesnt sooia Danadz (a’fi-l 1d0059 19




Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:

* The Newterra Ltd has few gaps in all four designated groups, it may be beneficial for this
organization to develop relationships with colleges, universities or other professional
assaciations to identify and hire qualified students or professionals that are part of this
designated group.

Name of Analyst: Neena Sharan

Date: January 22, 2020
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: March 23, 2020 11:37 AM

Ta: 'bfashi@newterra.com’ <bfash@newterra.com>; 'thewitt@newterra.com’ <jhewiti@newterra.com>
Subject: Government of Canada Agreement Number: 10000412 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Ben Fash:

| am writing to inform you that the subsequent compliance assessment initiated on December 2, 2019
As a result of the assessment, Newterra Lid. has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your arganization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subseguent assessment,
vou will find recommendations below far your consideration to ensure the ongoing success of Newterra
Ltd.’s employment equity program,

Under the terms of the FCP, your organization will be selected for subseguent compliance assessments
every three years. The next assessment will be initiated on December 2, 2022, Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

» Workforce data {(Forms 1 to 6) at the natianal level;

*  An updated workfarce analysis; and

» A completed Achievement Report that inchides revised short-term and long-term numerical goals
for any gaps in representation.

These documenis will allow the Labour Program to assess whether ar not reasonable progress has been
made since the previous assessment. if over the three year period reasonable progress has not been
made, Newterra Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met,

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence
of reasonable efforts could include:
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» the implementation of initiatives to foster a diverse and inclusive workplace;

* measures o remove employment barriers;

+ tailored programs to attract and retain desighated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met,

Labour Program officers are available to answer questions and provide guidance. You may also visit our

website to access a number of tools and a series of training modules. In particular, we encourage your

organization to continue using the Workplace Equity Information Management System (WEIMS) which

can assist you in generating your workforce data and analysis,

Should vou require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ge-eme@brsde-rhdee.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Mewterra Ltd. continued success in achieving a diverse and inclusive warkplace.

Sincerely,
Workplace Equity Team
Weorkplace Equity Division, Lahour Program

Employment and Sacial Development Canada / Government of Canada
ee-eme@hrsde-rhdoc.go.ca

Un espace collaberatif pour les emplaveurs! Joignez-vous au Forum de 'équité, la diversité
et

Vinclusion en milieu de travail {(FEDIMT) en ligne. Envoyer-nous un courrisl pour vous
joindret

A callaborative space for emplovers? loin the online Workplace Equity, Diversity and
inclusion

Forum {WEDIF). Send us an email to join!
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